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Organizational commitment among personnel working for Office of the Basic
Education Commission

Thayanee Sarnmetha and Vilasinee Jintalikhitdee
College of Politics and Governance, Suan Sunandha Rajabhat University

email: $62563809006@ssru.ac.th

Abstract ;
The Office of the Basic Education Cgrimission, an organization with the mission of providing basic

education, has imposed a policy to dexélop basic education management to be able to complete with

other countries which requires persghnel with expertise and continuous work. However, there has been

frequent change of personnel in the organization. This caused the lack of continuity of'work and lack of

personnel with expertise in the work performed. This research aims to study level of organizational

commitment of the personnel, Z/f/ compare the organizational commitme the personnel, commission
by personal factors, ﬁb the relationship between leadership factor and the organization commitment of
each personnel. This research is a quantitative research with samples consist of 299 personnel working in
the Office of the Basic Education Commission by random sampling. We use El_w_e_e__)’éfﬂ_t_ca_g_rla{yzg the data
according to the statistical method. The results of this research are as foltowﬁﬁmzr’vidsors of the
Office of the Basic Education Commission have a moderate level of leadership, 2) personnel in the Office
of the Education Commission have a moderate level of organizational commitment, 3) personal factors of
gender and education level are different, there was no different organizational commitment. Personal
factors of age, marital status, work experience and average monthly income different, there was different
organization commitment. The leadership of the supervisor was positively related to the organizational
commitment of the personnel in the Office of the Basic Education Commission at a high level: The Office
of the Basic Education Commission can use the results of this research fore/Fﬂ&ie{planning and
development of huran resource management.

Keywords: Leadership Styles, Organizational commitment, Office of the Basic Education Commission
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