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Protection of pregnant women : A Case Study of Nurse Leave
Kaesorn Khangthamneam®, Natta Rudrew?, Sasima Thongraka, Sukitta Arpanikanon®,

Surasak Meebua®

Abstract

Atthough the law of the country related to the protection of pregnant women has been stipulated
in many aspects, such as job type, working hours, and maternity leave or changing duties during pregnancy,
it was found that there is no protection provision regarding the right to lactation leave in any way. The
objectives of this study are: 1. To study the concept of protection of pregnant women in case of lactation
leave; 2. To compare the law on protection of pregnant women in case of lactation leave, and 3. To
synthesize recommendations for amendments to the law on protection of pregnant women in case of
appropriate lactation leave by using a qualitative research method. The results presented that Thailand
does not have any provisions regarding the right to lactation leave for pregnant women. Hence, the
researcher suggested that the provisions concerning the right of lactation leave for pregnant women should
be added exclusively in the Labor Protection Act, B.E. 2541 (1998), Chapter 3, the use of female labor in
order to have a positive effect on the development of newborns who will be the main force in driving the

country in the future,

Keywords: protection of pregnant women, lactation leave
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Chapter VI-Il Women Article 67 (Time for Child care)

(1) A woman raising an infant under the age of one year may request time to care for the
infant of at least 30 minutes twice a day, in addition to the rest periods stipulated in Article 34.

(2) The employer shall not have the said woman work during the child care time set forth
in the preceding paragraph.
3.2 UssimAnwald 1157 NATEILTIUNdsTmunlunss ST AnnsguLssny (Labor

i) Py
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Standards Act of 1997) &sldUsruaSausnaauaTui 13 Turay w.m.2540 Wunszswtan@aaf 5309 dmsunis
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Chapter V Females and Minors
Article 75 (Nursing Hours) A female worker who has an infant under twelve months shall

be allowed to take paid nursing recesses, twice per day for more than 30 minutes each.

3.3 Usewmaionuy

LﬁaﬁmimngwmﬂLﬁ"snﬂ“’Uﬂ']iﬁ'uﬂsammmumﬁqri'mumlfluﬂwmaﬂgwmaLLsamumaq
asnansydenniiusaunn (Labor code of Socialist Republic of Vietnam of 1994) &sléisdupausndaus fui
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Chapter X Separate Provisions on Female Employees

Article 115 (3) During her menstruation, a female employee shall be entitted to a break of
thirty (30) minutes every day, and during the period of raising a child under twelve (12) months old, a
female employee shall be entitled to a break of sixty (60) minutes every day, and still receive the same

wage.
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Breastfeeding Mothers



Article 10

1. A woman shall be provided with the right to one or more daily breaks or a daily reduction of
hours of work to breastfeed her child.

2. The period during which nursing breaks or the reduction of daily hours of work are allowed, their
number, the duration of nursing breaks and the procedures for the reduction of daily hours of work shall
be determined by national law and practice. These breaks or the reduction of daily hours of work shall be
counted as working time and remunerated accordingly.
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Abstract

Although the law of the country related to the protection of pregnant women has been
stipulated in many aspects, such as job type, working hours, and maternity leave or changing duties
during pregnancy, it was found that there is no protection provision regarding the right to lactation leave
in any way. The objectives of this study are: 1. To study the concept of protection of pregnant women in
case of lactation leave; 2. To compare the law on protection of pregnant women in case of lactation
leave, and 3. To synthesize recommendations for amendments to the law on protection of pregnant
women in case of appropriate lactation leave by using a qualitative research method. The results
presented that Thailand does not have any provisions regarding the right to lactation leave for pregnant
women. Hence, the researcher suggested that the provisions concerning the right of lactation leave for
pregnant women should be added exclusively in the Labor Protection Act, B.E. 2541 (1998), Chapter 3,
the use of female labor in order to have a positive effect on the development of newborns who will be

the main force in driving the country in the future.

Keywords: protection of pregnant women, lactation leave
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Chapter VI-Il Women Article 67 (Time for Child care)

(1) A woman raising an infant under the age of one year may request time to care for the
infant of at least 30 minutes twice a day, in addition to the rest periods stipulated in Article 34,

(2) The employer shall not have the said woman work during the child care time set

forth in the preceding paragraph.
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Chapter V Females and Minors

Article 75 (Nursing Hours) A female worker who has an infant under twelve months shall

be allowed to take paid nursing recesses, twice per day for more than 30 minutes each.
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Chapter X Separate Provisions on Female Employees
Article 115 (3) During her menstruation, a female employee shall be entitled to a break
of thirty (3C) minutes every day, and during the period of raising a child under twelve (12) months old, a
female employee shall be entitled to a break of sixty (60) minutes every day, and still receive the same

wage.
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Breastfeeding Mothers



Article 10

1. A woman shall be provided with the right to one or more daily breaks or a daily reduction of
hours of work to breastfeed her child.

2. The period during which nursing breaks or the reduction of daily hours of work are allowed,
their number, the duration of nursing breaks and the procedures for the reduction of daily hours of work
shall be determined by national law and practice. These breaks or the reduction of daily hours of work

shall be counted as working time and remunerated accordingly.
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