. S sowsduunananadde sortuideuasian smivendestoAgaTuatiuom

Founanru (wlve) ma.,vmm‘lﬂﬂumivrmu'uamﬂmni'Lum'umwuﬂm“nisun'ﬁmsﬁnmwﬁuugw

(nMwdangw) ©  Burnout syndrome among personnel working for Office of the Basic Education Commission.
#atansAiansan
. AsUUNUTEIEY
e doudly / dorauanuz
112 |3]|4]|s |~

1. unfnes / L__ _______________________________________________________

R V/ qg/ / J Ty e

3. umi Y / _____ Cﬁ/, _____________________________________________________________

/1 . N
4. FaqusrasRnside/nsine / | MU_'_) MTSO\S \I{\% nedn

5. B133de/ABmsinm é / 1‘—/ e {‘/ MZ%/?&(I ALY DN~ // 0

6. nam3de/mansAnen b / W?{ M% w::,?/} o /9_% A 4}»’5 Mg/
Q\ﬁ(ﬁ\w‘m\hf) """""""""""""""""""
7 dunemsdSy/akamsAon (||| /)| N ) b) mb} @%) 22 47?4;33') ,J)/

8. afiuTewa/taiauouuy l// M}D//%[},{Q( ﬂ i ,L%b(]) d))y)m/

9. lINE1581984

?

~
3‘
™~
3
%\
\f&/
s
Sy |

)
&
=

1 Y

10. aulmivazaadmieinins 4 é\l/l

(EJ'W‘\]SJL‘:]ﬂﬁ'ﬁLL‘IJUWSE]‘UBL?{UE]LLHVLWNLMEJ Al



o o o/ 5 lg
m'a::vmﬂ‘l'vﬂun'1ivn~1'm°uaaqﬂmnﬂumunmuﬂmzniiumimsﬁnmwwugﬂu

o ¢ = a o aa
AIYNIAl U4 way Iandd Iunaden

Inegrdanisdisanasnsunases iwivendeTudgaiugiun
email: $62563809005@ssru.ac.th
/P

unfingo i
anznualilunisiautudulymidmadausyandamlunispgdifnuresypainsluesdng

< o w - & & a o W o

FadnauannssunIINSAned Ui ugul s eadunmsdanyafnuluyssinalng vinuaaing

-mszjwamw'lum;:lg]%muaauamﬂmmﬂ@msﬁnmu.a..awm Usumw'luﬂivmmnﬂmmmmin

lunisuratulus nalel m‘swu}ﬁ@{ﬁﬁ“ﬂpﬂ%ﬁﬁ%ﬁnw agraalnlunisyiaueesyaains.

I.TEEJUM gunmzmuatvlunisisuduunmalisisdwyana Faoudimvsseminanmundediunsyite

I'I'UfI'T'JoVI ﬁ.l'fﬂ'Uﬂ"I'Wl'N'Wf( ?4'}{ JunsiduBasunn nqumama fio 41919n1s WiIn9wWsIwAIS aﬂﬁ]'N

- e

wUgum‘tu‘luehunawﬂmanswn'i'im'sﬁm:nwwumudwnaw uau 299 AU 'l'umiﬁumammuummzy
ivdeyassuuuasuany Ll,‘a.nLﬂiwwzjay‘aimalﬁﬂiu,nsummg PSP nmw'l'z‘i“lunﬂiﬁla'l/ﬂumﬁﬁaﬁmamm_g/’ '
Afouay Anddy drudouymnsgiu t-iestOne-Way ANOYA aan;ﬁn«tﬂﬂwmﬁ'uﬂ'izﬁﬂ%fpﬁm’uﬁ'
WUU Pedrson wamiAinumud 1) yrannsiiansvualwluseduyiunate 2) Usdudayuemasinume seiunsfine
ANTUNN Uy‘nn)"l;m'mwﬁm uazseldied sredoufunndfiuinnmunlwlunsvihauliunneieiy
witladduyarasuegfiuanssiuiinigvusllunisiguuansng u'iumuaﬂmwwuqﬂﬂa 3) anw@z:
Tumsiendianuduiudmsaugunmemualwlunisipy lussdgs Samansidodannsoiluldusslon
Immﬁuu,mma‘lunﬂ‘m?wﬁwnsuﬂﬂmﬁauﬁ vmmasmjh'lv\l'lun'ﬁmwu‘umum&urmu

ALY niiumsmiﬁﬂmeﬁuﬁugw/ .

o o a

o v o e = & &
ANE AL m’.;mum‘lﬂiummmm, anwanaauluny Tﬂmsnssunwnwﬂnwwuwugw




Burnout syndrome among personnel working for Office of the Basic
Education Commission.

Chatc’l;\,ak’cﬁn Rabil and Vilasinee Jintalikhitdee

College of Politics and Government, Suan Sunandha Rajabhat University
email: $62563809005@ssru.ac.th

Abstract /

Burnout syndrome is a problem that affects the efficiency of employees in the organization.
The Office of the Basic Education Commission has a mission to provide education in Thailand. if personnel
inefficiency in their work will affect the education management and may cause the people of the country to be
inefficient in intemational competition. The aims of this research were to study ¥} the bumout syndrome of

e classified by pers:::l}tors‘," ' the relationship
ndrome. This research is quantitative research. The sample

personnel, ?‘ to compare the level of bumout synd
between th

consisted of 299 civil servants, government employees, and employees working in Central of the Office of

ing environment and burmout

R SP5S

the Basic Education Commission. Data collection with questionnaires. The data were Wg the
program. The statistics used.in the research were frequency; percentage, mean, staridard A iO-;I, t-test,
Ur@v’v'a; ANOVA, and Pa@: Product Moment ngé‘@? Coefficient. The results of fﬁ:z‘rch are as
follows: 1) Personnel were at a moderate level of bumout syndrome. 2) Education level, status,
work experience, And the avera nthly income that is different There is no difference in bumout syndro
However, the age-personal factors of different ages had dmnmout syndrome in terms of depersonalizatign.
3) Work environment had a negative corelation with high levels of bumout syndrome./ma:s ts of
this research can be utilized It is a g&dé@efi)r human resource management to solve the problem eut
syndrome in the work of the personnel in the Office of the Basic Education Commission.

Keywords: Burnout syndrome, Environmegx,off/lce of the Basic Education Commission
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