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Development of Teacher Competency Promoting Model about
Active Learning Management of Large-sized Secondary Schools under

the Secondary Educational Service Area Office Kanchanaburi

ABSTRACT

The purposes of this research were to 1) study the problems of development of teacher
competency promoting model about active learning management of large-sized secondary schools under
the secondary educational service area office Kanchanaburi, 2) design and create the model, 3) evaluate
the model, 4) compare the results between pre and posttest, 5) study the effect of using model on
efficiency, effectiveness, and value. The population for study the problems were 12 schools by purposive
sampling. The respondents were the directors, deputy directors, heads of academic apartment, and teacher
totally 60 respondents. The sample in the experiment was Thongphaphumwhithaya School totally 14
participants. The instruments were opinionnaire, the constructed model, evaluation form, pre and posttest
experiment form, and evaluation for efficiency, effectiveness, and value form. The statistical analysis were
frequency, percentage, arithmetic mean, standard deviation, t-test, and content analysis. The results
revealed that the problems of development of teacher competency promoting model about active learning
management of large-sized secondary schools under the secondary educational service area office
Kanchanaburi was at high performance. The model named “SEPPS Model” composed of (1) S : SWOT
analysis , (2) E : Empowerment, (3) P : Performance Agreement , (4) P : Professional Learning Community,
(5)S : Supervision. The effects of using model for efficiency, effectiveness, and value were the highest levels.
The result of model evaluation was between 0.80 - 1.00 and able to experiment as in the action plan. The
comparison of pre and posttest was the post experiment higher than the pre-experiment at statistically
significant .01 level. The effects of using model for efficiency, effectiveness, and value were the highest
levels. For the suggestion, there should be implemented the model to be educational administration
innovation. The sample in the experiment was 14 participants of

Thongphaphumwhithaya School totally

Keywords: Teacher Competency Promoting Model, Active Learning Management
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