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ABSTRACT

The Purpose of this Research was to Confirmatory Factor Analysis of Teacher’s Competency
Development with Coaching and Mentoring. Case study: Educational Quality and Local Development
Project. with a higher education institution as a mentor Lower Central Region Higher Education Network.
ACase Study: Educational Quality Improvement and Local Development Project of a Mentoring and
Coaching of Lower Central Region Higher Education Network. Data were Collected by Questionnaires from
the Sample Group in Project of Training to Improve the Quality of Education in Small Schools with the
Faculty of Education of Bansomdejchaopraya Rajabhat University, Academic Year 2021, consisted of 300
students by Stratisfied Random Method. Analyze data with Advanced Statistical Programs. The
Questionnaire had a Confidence Value of .91. The Results of the Confirm Factor Analysis Revealed that
the Model was consistent with the Empirical Data. This is Determined by the Chi-square Value of 132.38;
p=0.00000 at Degrees of Freedom 86 and the Goodness Fit of Index (GFI) of 0.92, the Adjusted Goodness
of Fit Index (AGFI) of 0.92. The Comparative Fit Index (CFI) was 1.00 and Root Mean Square Error of
Approximation (RMSEA) was 0.037. The Factors of Teacher’s Competency such as Teacher’s spirit Critical
Thingking Technology Innovation and Social Service.
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Chi-Square=132.38, df=86, P-value=0.00000, RMSEA=0.037
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