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Abstract

At present, when considered together with the crime in the area, it was found that The
quality of working life of the non - commissioned police officers at Lumpini Police Station were as
follows.

1. Income is not enough for expenses.

2. Lack of equipment to perform their duties completely

3. The police officers must perform duties as shifting duty that is uncertain. Don't have time
to fully take care of the family
The quality of working life It is extremely important for work in modern times. Therefore should have
an appropriate environment Resulting in both physical and mental happiness Feeling secure and both
physical health. Emotional well-being Spiritual health And social well-being (Division of Labor Welfare,
2004: 18)

Inwhich the police officers are departments that are at risk in the operation When the
quality of working life has a problem Therefore affecting the operation
The solution to the quality of life of the police officers is

1. Adequate and Fair Compensation requires the operator to receive wages, compensation
and other benefits sufficiently and must be fair, such as in cases where officials have to perform their
duties over time, there may be reimbursement Allowances can be paid etc.

2. Complete equipment Conducting surveys of equipment required for operation, which
type, quantity required Delivered reimbursement together with the performance of duties.

3. Staff have the right to spend time with their families Scheduling the duty of the time
appropriately By using the participation of volunteers or community members Organize activities for
staff or families from time to time, such as taking on field trips, etc.

Therefore, the quality of working life in these areas should be given seriously and should be

urgently resolved to improve the quality of life of the police officers
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